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ARTICLE I 
P p  
THIS AGREEMENT IS MADE AND ENTERED INTO THIS 1ST DAY OF JULY, 2007, by md 
between the BOARD OF EDUCATION of the GROTON CENTRAL SCHOOL DISTRICT, Groton, 
New York (hereinafter referred to as the "Boardt1) and the Civil Sfmice Employees ~ssociation,'Inc., 
Local 1000, AFSCME, AFLCIO, Groton Central School Unit 8907 of Tompkins County Local 855 
(hereinafter referred to as the "Association"). 
ARTICLE n 
Pumse and Intent 
The Board and the Association declare it to be their mutual policy that in order to promote 
harmonious labor relations between the Board and the Association, the principle of collective 
bargaining is to be employed pursuant to the New York State Employees' Fair Employment Act. 
The parties to this Agreement hereby agree not to limit employment with the school District or 
membership in the Association to any person because of his race, color, creed, sex, or national 
origin. The Board shall administer its obligation under this Agreement in a manner that will be fair 
and impartial to all employees. 
ARTICLE rn 
Recodtion and A~DrODriate unit 
Pursuant to recognition and certification by the Board of Education, Groton School District, April 
14, 1997, the Association is hereby recognized as the sole and exclusive bargaining agent for all bus 
drivers, custodial and maintenance workers, cafeteria workers, mechanics, keyboard specialists, 
stenographers, teacher aides, teaching assistants and school bus monitors. The Board recognizes the 
Association as the sole and exclusive negotiating agent for the employees in the appropriate unit with 
respect to wages, hours, and working conditions for the duration of this agreement. It is mutually 
agreed for the purpose of this Agreement, the terms "employee" and "employees" shall include all 
bus drivers, custodial and maintenance workers, cafeteria workers, mechanics, keyboard specialists, 
clerks, typists, Semtary to Principal, teacher aides, teaching assistants, guards and school monitors 
excluding Secretary to Principal (High School, Middle School, Elementary School, Director of 
Teaching, Learning and Technology), all other employees, and all substitutes, nurses, temporary, 
seasonal and casual employees, as well as employees represented by other negotiating agents. 
ARTICLE IV 
The District shall deduct from the wages of each employee and send to the Civil Service Employees' 
Association, Inc., regular membership dues, and health and accident insurance premiums, and life 
insurance premiums and any home and car-owners insurance premium for those employees 
authorizing such deductions. Deductions shall be made in a uniform and consistent manner on each 
payday, and funds collected shall be transmitted to the Treasure of the CSEA, Inc., P.O. Box 7125, 
Capitol Station, Albany, NY, 12224. 
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The Civil Service Employees' Association, having been recognized as the exclusive representative of 
employees within the bargaining unit, shall be entitled to have deductions made h m  the wage and 
salary of employees of said bargahkg unit who sre not members of CSEA, the amount equal to the 
dues levied by CSEA, the fiscal officer shall make such deductions and transmit them to CSEA, P.O. 
Box 7125, Capitol Station, Albany, New York. CSEA agrees to hold the employer safe and harmless 
because of such deduction. At the beginning of the School Year, a listing indicating the name and 
address of non-members of CSEA will be supplied to CSEA. 
The Association shall have the right to represent employees in the Unit in any and all proceedings 
under the Fair Employment Act, under any other applicable law, rule, regulation, or statue, under the 
terms and conditions of this Agreement, to designate its representatives and to appear on their behalf 
to effect such representation, unless otherwise provided by law; to direct, manage, and govern its 
own afhirs, to determine those matters which the members wish to negotiate, and to pwsue these 
objectives free fiom any interference, restraint, coercion or discrimination by the Groton Central 
School District. 
The Association shall have the right to pursue any matter or issue in accordance with the Grievance 
and Arbitration Procedure of the Agreement and acting through its officers and membership, be the 
sole judge thereof, unless it is expressly and specifically abridged, delegated, or modified by this 
Agreement, unless otherwise provided by law. 
If any employee, who is a member of the Association, is charged pursuant to Section 75 of the Civil 
Service Law, he/she shall be informed immediately of his right to representation, and the Chairman 
of the Association Grievance Committee, or hisher designee, shall be informed immediately as to 
the facts and circumstances, if the employee so desires. 
The Association shall have the right to post notices and other communications on bulletin boards 
maintained on the premises and facilities of the School District. The District agrees that the facilities 
of the school shall be available for Association meetings when such use does not intdixe with any 
scheduled events or involve any cost to the School District. Application for use of the facilities shall 
be made in accordance with already established procedures. 
The Association shall have the right to designate a representative of the Association's insurance 
programs to visit the employees covered under this Agreement, on the job, for the purpose of 
interesting them in this protection andfor adjusting any claims, provided, however, the appropriate 
School District official is notified, and assurance is given hino that no inordinate interruption in the 
work of the employees will be involved. 
For the purpose of administering, adjusting, or interpreting the terms and conditions of this 
Agreement, the Association Field Representatives shall have the right to visit the employees covered 
under this Agreement, on the job, however, the appropriate School District official shall be notified 
and total assurance given him that no inordinate interruption in the work of the employee will be 
involved. The name of the Field Representative shall be filed with the Superintendent. 
When it is neicessary for the President of the Unit, or his designated representative, to engage in 
Association activities directly associated with the Association duties as representatives of the Unit, 
which cannot be performed other than during working hours, the Superintendent or his designated 
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representative may give such time without loss of pay as is necessary to perform any such activities. 
Oficially authorized Association delegates shall be granted time necessary with pay to attend the 
annual meeting and/or special conferences of the CSEA, upon timely written notice to the 
Superintendent, not to exceed four days total. 
The Association may use school mail facilities for communications. 
The Association shall be furnished with the names and addresses, by sites, of members of the Unit 
which appear on the September payroll of each school year. The employer shall supply to the Non- 
Instructional Employees Unit, the names and located and date of hire or termination of employees, as 
those events occur. 
Emdovee Ornanization Leave: Members of the bargaining unit who are elected or appointed 
officers or officials of the Civil Service Employees Association, Inc., shall have the right to leave, 
without charge to accumulated credits, for the conduct of Union business as follows: 
1. An employee who is a member of the CSEA Board of Directors shall be granted three (3) 
days leave per year, without charge to accumulated credits, to attend Board of Directors 
meetings. 
2. An employee who is delegate to the CSEA Annual Convention shall be granted three (3) 
days leave per year, without charge to accumulated credits, to attend the CSEA Annual 
Convention. 
3. An employee who is elected or appointed official of Region V CSEA shall be granted three 
(3) days leave per year, without charge to accumulated credits, to attend meetings and 
official functions as called by the Regional President. 
ARTICLE V 
Health and Safetv 
The Groton School District shall continue to make reasonable provisions as it deems adequate and 
necessary for the safety and health of its employees during the hours of their employment. If the 
Board of Education feels that safety glasses are required for mechanics and maintenance personnel, 
the District will provide them at no cost to the employees. 
All employees within the Unit shall be covered under the New York State Worker's Compensation 
Law. A member of CSEA will be appointed to the School Safety Committee. 
The District Safety Committee shall meet at regularly scheduled meetings to discuss issues of mutual 
interest. 
ARTICLE VI 
Job Securitv 
All bus drivers, custodial and maintenance workers, cafeteria workers, mechanics, keyboard 
specialists, clerks, typists, Secretary to Principal (Elxcluding Secretary to Principal (High School, 
Middle School, Elementary School, Director of Teaching, Learning and Technology), guards, school 
monitors and teacher aides shall be protected under Section 75 of the Civil Service Law and shall 
have the right to challenge any disciplinary action, in accordance with the Grievance and Arbitration 
Procedure of this Agreement. The employee must select either a Section 75 or grievance arbitration 
procedure and is not entitled to both procedures to resolve the disciplinary action. 
All tenured Teaching Assistants shall be protected pursuant to Education Law and shall have the 
right to challenge any disciplinary action in accordance with the Grievance and Arbitration 
Procedure of this Agreement. A Teaching Assistant waives hidher right to proceed under Section 
3020-a of New Yo* Education Law if he/she elects to proceed under the Grievance and Arbitration 
Procedure. 
The Arbitrator shall have no authority to disturb or modify in any manner the existing agreement. 
ARTICLE MI 
Seniority 
For the purpose of this agreement seniority shall mean the length of continuous service with the 
employer. 
Section 1. Posting and Bidding 
The District will fill all vacancies with the most qualified applicant. The District will consider 
unit and non-unit members who are qualified. Where the only qualified applicants are unit 
members, the employee with the greatest seniority will be allowed to fill the vacancy, with a 
reasonable trial period not to exceed thirty (30) working days, subject to Civil Service Laws and 
Regulations. If during the thirty (30) day trial period an employee does not qualify for the 
position, the employee will revert back to the previous position and pay scale. It is agreed that 
competitive positions shall be filled in accordance with the State of New York Civil Service Law 
and the rules and regulations of the Tompkins C o w  Civil Service Commission. 
Members of the Unit will be notified by posting on Bulletin Boards in work areas, all support 
staff positions that are represented by CSEA, to be filled in the District, within five (5) working 
days before filling the position. 
Bargaining unit members who meet eligibility requirements for extra-curricular activities (athletic 
and non-athletic) shall be allowed to bid on any postings for these positions. The District will fill all 
vacancies not filled in accordance with Education Law with the most qualified applicant. The 
District will consider unit and non-unit members who are qualified, 
Section 2. Layoffs 
In the event of a reduction of force of a Civil Service position, the employee with the least 
seniority in that classification shall be laid off M. The laid off employee shall be allowed to 
bump another Civil Service employee with less seniority in another position where the laid off 
employee has the qualifications to perform the duties of that position and has performed in that 
position within the District in the past. 
In the event of reduction in force of Teaching Assistant positions, layoffs shall occur in 
accordance with Education Law. 
Section 3. Recall 
In the event of a recall, the most senior employee laid off shall be the first rehired in a position 
where the employee was laid off. 
Section 4. Summer Positions 
Summer positions will be awarded by seniority in accordance with past practice. 
ARTICLE VIII 
General Considerations 
Neither party to this Agreement shall make or attempt to make any alterations, modifications, 
' changes, or variations of any of the items expressly and specifically covered by this agreement, 
except those that are made by mutual agreement signed, and appended hereto. 
In the event that any Article or Section of this agreement shall be determined by a court of competent 
jurisdiction to be null, void, or unenforceable, such decision shall not affect any of the other 
provisions of this agreement, which shall continue in full force and effect. 
No employee shall suffer a reduction in his rate in the job classification in which he is working as a 
result of the execution of this Agreement. All previous rights (rights prior to Agreement) of 
employees shall be maintained unless specifically altered by this Agreement. ' 
ARTICLE M 
Vacations 
All twelve (12) month employees in the CSEA Bargaining Unit shall be eligible for vacation with 
pay on the 1st anniversary date of their appointment to a regular, twelve-month position by the Board 
of Education. 
Vacation time shall be earned on the basis as set forth in the schedule below: 
1 year -- 2 weeks 
10 years -- 3 weeks 
16 years -- 3 weeks plus 1 day 
17 years -- 3 weeks plus 2 days 
18 years -- 3 weeks plus 3 days 
19 years -- 3 weeks plus 4 days 
20 years -- 4 weeks 
Unused vacation time up to one week may be carried over to the next year. 
Vacations must be scheduled with the immediate supervisor and mutually agreed upon two (2) 
weeks prior to the start of vacation. In case of emergency, the two weeks may be waived. 
ARTICLE X 
Holidays 
All twelve (12) month employees in the CSEA Bargaining Unit shall receive the following 
holidays -listed herein as days off with pay guaranteed: 
New Year's Day and the preceding or following day 
Martin Luther King Day 
Wa&ngtonfs Birthday 
Good Friday 
Memorial Day 
July 4th 
Labor Day 
Columbus Day 
Veteran's Day 
Thanksgiving Day and the following day 
Christmas Day and the day preceding or following 
The District reserves the right to reschedule any of the foregoing holidays after District 
representative(s) discuss such change with Association representative(s). 
All eleven-month (1 1) employees shall receive holiday pay for all of the above holidays that occur 
during a week in which they were scheduled to work. 
ARTICLE XI 
Snow Davq 
Twelvemonth employees will be required to work on weather emergency days. These employees 
will receive an additional personal day per year. If the employee is unable to come to work because 
of the weather, helshe will be charged for a personal day. 
Ten-month Transportation Department and Food Service employees who are directed not to report to 
work on weather emergency days will be allowed to charge the day to available personal leave. 
When school is closed for an emergency Teaching Assistants and Teacher Aides shall be excused from 
duty without loss of pay or leave accruals. 
Clerical employees shall be required to report to work on weather emergency days on a schedule agreed 
upon by the affected clerical staff with District approval and notification to the CSEA Unit President. 
The agreed upon schedule shall be established using seniority. There shall be no loss of pay for the days 
not required to report to work. 
ARTICLE XI1 
W a ~ w  and Salaries 
Reauired Meetings - Effective July 1,2007, all bus drivers shall receive $9.81 per hour for all 
meetings, training sessions, and tests which they are required to attend, except the 20-hour training 
course required for bus driver certification. The rate for required meetings shall be$10.20 per hour 
effective July 1,2008; $10.75 per hour effective July 1,2009; and $1 1.1 8 per hour effective July 1, 
2010. 
Extra TriDs - Regular bus drivers shall be given k t  opportunity to drive extra trips. Extra trips 
shall be posted for bid among current regular drivers for five (5) days when the district has advance 
knowledge of the extra trip. Extra trips shall be awarded to the senior driver bidding on the extra trip 
who has the least number of driving hours contained on the latest payroll report, as long as the 
driver's total hours for the workweek do not exceed forty (40). Notification of trip award shall be 
given at least two (2) days prior to the trip, whenever possible. 
When a bus driver is required to drive an extra trip that causes himher to lose hidher regular trip, 
helshe shall be paid his regular hourly rate for the first hour and $11.89 for each hour of the same trip 
thereafter in the 2007-2008 school year; $12.37 for each hour of the same trip thereafter in the 2008- 
2009 school year; $12.9 1 for each hour of the same trip thereafter in the 2009-20 10 school year; and 
$13.44 for each hour of the same trip thereafter in the 20 10-201 1 school year. 
When a bus driver is required to drive an extra trip that does cause himher to lose hislher regular 
trip, helshe shall be paid $1 1.89 in the 2007-2008 school year; $12.37 in the 2008-2009 school year; 
$12.91 in the 2009-2010 school year; and $13.44 in the 2010-201 1 school year. 
If the District fails to notify a driver that an extra trip has been cancelled at least one (1) hour prior to 
the commencement of the extra-trip, then the District will pay that driver two (2) hours at the extra 
trip rate. The District shall not be required to make the foregoing payment where the. run was 
cancelled for reasons beyond the control of the District (including but not limited to weather), unless 
the District had knowledge of the cancellation more than one (1) hour prior to the commencement of 
the extra-trip. 
When a regular driver substitutes, helshe shall be paid at histher normal hourly rate of pay. 
BOCES Mail Run. The BOCES mail run shall be paid at the rate of $4.00 per day. 
Overtime - Overtime at the rate of 1 112 times the regular rate of pay shall be paid for hours worked 
in excess of forty (40) hours per week. By mutual agreement between the employee and hisfher 
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supervisor, the employee may take compensatory time off at the rate of 1 112 hours per overtime hour 
worked. 
Whenever reasonablv possible, employees will have prior approval for overtime h m  hisher 
supervisor. 
Regular pay shall be given to all employees attending required schools or seminars. 
When working banquets or similar functions, cafeteria workers shall be paid a rate of $1 1.89 in the 
2007-2008 school year; $12.37 in the 2008-2009 school year; $12.91 in the 2009-2010 school year; 
and $13.44 in the 20 10-201 1 school year, unless the employee has worked in excess of 40 hours 
during that week, in which case the employee's overtime rate would be paid. An additional $20.00 
reimbursement will be paid to the individual responsible for the banquet. 
Nirrht Differential - Full time custodians in the CSEA Unit shall receive a five percent (5%) night 
differential when required to work between the hours of 3:OO p.m. and 7:00 a.m. 
Lomevitv - Employees who have completed twenty (20) years of continuous service shall be entitled 
to a longevity payment of $200. Eligibility for twenty year service when it has to been consecutive 
shall be in conformance with existing civil service. 
Emdownent Date - Employees hired prior to March 1 of a given school year shall be entitled to the 
negotiated rate increase effective the next July 1. Employees hired after March 1 of a given school 
year shall remain at the same rate until the second next July 1. 
Wage Adiustment 
Increase hourly rates for each returning bargaining unit member, except Teaching Assistants and 
Clerical employees, as follows: 
2007-08 The 2006-07 hourly rates (base) for the following positions will be 
first increased $.25: Teacher Aide, Attendance Aide, Cleaner, Custodian, Guard, 
Food Service Helper, and Cook Manager, then increase all hourly rates 4% 
2008-09 4% 
2009-1 0 $ 3  
2010-1 1 4% 
Teaching Assistants, who perform duties normally performed by Teachers who are paid a stipend for 
performing such duties, shall receive the appropriate stipend rate that the Teacher would have 
received, in addition to their regular salary. 
Bargaining unit members appointed to perform extra-curricular activities shall receive the additional 
appropriate pay schedule that exists at the time of the service. 
Building Checks - The District shall assign, on a rotating basis, qualified and interested custodial and 
maintenance employees to conduct building checks of both school buildings on days when school is not 
in session (not to include the summer months). Bargaining unit members shall provide written notice of 
their interest to the Director of Buildings and Grounds not later than July 1. Maintenance employees 
shall be first on this rotational list, followed by custodial employees in the order of their submission. If a 
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bargaining unit member is needed to perform a building check, the person shall be selected fiom the 
rotational list. In the event there are no volunteers, a maintenance employee shall be assigned to perform 
the building check. The assigned employee shall receive two hours of compensation at hidher regular 
rate. 
For purposes of this section the term qualified shall be defined as having performed building checks in 
the past or having been trained to perform building checks by the Director of Buildings and Grounds. 
Any bargaining unit member not qualified may be trained by the Director of Buildings and Grounds to 
perform building checks after submitting a written request to be trained. 
Callback - Any employee called back to work after having left work shall receive a minimum of two 
hours of compensation at the employee's regular rate of pay. Hours of work contiguous to the work 
schedule shall not be considered call back hours. 
ARTICLE XI11 
Sick Leave 
Each ten-month employee will earn ten (10) days of paid sick leave per year. Each eleven-month 
employee will earn eleven (1 1) days of paid sick leave per year. Each twelve-month employee will 
earn twelve (12) days of paid sick leave per year. Sick leave shall be credited at the rate of one day 
per month. Regular part-time employees will receive proportionate benefits. Annual unused sick 
leave may accumulate up to a maximum of 200 days for ten-month, eleven-month and twelve-month 
employees. Sick leave may be: 
1. Taken for personal illness or disability, or 
2. Used up to five (5) days in any school year for sickness of any member of the employee's 
immediate family. "Immediate family" means: spouse, child, parents, or any relative 
permanently residing in the household. Such leave shall be considered as sick leave to be 
deducted from the accumulated sick leave of the employee. 
Sick leave for bus drivers will be figured on an hourly basis, and sick leave will be charged in 
proportion to the hours actually missed. 
CSEA employees who retire and have unused accumulated sick leave days will be reimbursed by the 
district for each unused day at the rate of $40.00 per day. Reimbursement for employees who work 
less than 111 time will be prorated by the proportionate percentage of time worked during a regular 
workday. At the retiring employee's option, the amount due to the efnployee for unused sick leave 
days may be applied toward the employee's'share of the group health insurance premium (35% share 
as described for retirees under Article XIV). 
The District may request a doctor's statement verifling an employee's illness where the employee is 
out for three (3) or more consecutive days. Failure to provide a doctor's statement within three (3) 
working days of the District's request will result in the disallowance of sick leave. 
Employees who are absent h m  work for a period of three (3) or more consecutive workdays 
without calling in are deemed to have terminated their employment with the District and to have 
waived their right to hearing under Civil Service Law 975. 
.Sick Leave Bank 
Effective July 1,2007, employees in the Association with at least one (I) full year of senrice to the 
District who wish to belong to the sick leave bank shall contribute a minimum of the hourly equivalent 
of one (1) sick leave day in each school year. If an employee does not contribute to the sick leave bank, 
then helshe cannot use the sick leave bank. Donated hours will not be retuned to the donor if there are 
unused sick leave bank h o w  at the end of school year. 
Employees shall be given the opportunity to contribute to the bank upon completing one (1) full year of 
service and upon the depletion of the bank, as set forth below. Sick leave bank hours shall be donated 
and taken out in whole day units. 
Sick leave bank hours may only be used for serious illnesses and serious injuries, and shall not be used 
for voluntary disabilities. Sick leave bank hours may be used in conjunction with the Family Medical 
Leave Act if the member qualifies. 
A unit member may use sick leave bank houis only after helshe has exhausted all of hisher accrued paid 
leave time, and only after helshe has been on unpaid leave for a minimum of ten (10) workdays. 
The maximum number of sick leave bank hours that an individual unit member may use in a school year 
is the equivalent of twenty (20) workdays. The maximum number of sick leave bank horn that an 
individual unit member may use in their lifetime is the equivalent of sixty (60) workdays. An individual 
may not use the sick leave bank in consecutive school years. 
The maximum number of sick leave days allowed in the bank in any school year shall be four hundred 
fifty (450) hours. Unused hours at the end a school year may be carried forward into the following 
school year. Ifthe sick leave bank becomes depleted or falls below one hundred (100) hours, then 
additional donations can be made to the bank. 
A request to use the sick leave bank must be made in writing. The decision to grant a request to use sick 
leave bank hours shall be made jointly by the Association President and the Superintendent of Schools. 
This decision shall not be subject to the grievance and arbitration procedures of this agreement. The 
Association President and/or the Superintendent of Schools may request information, including medical 
documentation, fiom the applicant to make a decision. 
ARTICLE XIV 
Health Insurance 
The Health Insurance Program provided for all ten month and twelve month elihble employees in 
the CSEA Bargaining Unit shall be Blue Cross and Blue Shield with Major Medical Benefits or its 
equivalent with a major medical deductible of $100/$300 (individdfamily) effective January 1, 
2005. Eligible employees may also choose to enroll in the basic dental benefits program offered by 
the school district. Health, prescription [3-tier ($5-$15--$30) formulary plan with a mail order 
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option (qualifjing mail-order prescription may be filled for 90 days by paying two 30-day payments, 
effective July 1,20071, and dental coverage shall be provided by the employer on a fidl twelve (12) 
month basis in the following manner: 
Effective July 1, 1990, and applying to employees hired on or after that date, only full-time regular 
employees who have been appointed by the Board of Education to work at least six (6) hours per day 
shall be entitled to receive health insurance benefits through the district. 
Individual Coverage 
Effective July 1,2007,5% of annual premium divided by the appropriate number of pay 
periods. 
Effective July 1,2008,6% of annual premium divided by the appropriate number of pay 
periods. 
Eff'ective July 1,2009,7% of annual premium divided by the appropriate number of pay 
periods. 
Familv (Dewdent) Coverage 
Effective July 1,2007,7% of annual premium divided by the appropriate number of pay 
periods. 
Effective July 1,2008,8% of annual premium divided by the appropriate number of pay 
periods. 
Effective July 1,2009,10% of annual premium divided by the appropriate number of pay 
periods. 
Effective July 1,2008, regular Transportation Department employees who work a total of at least 
four (4) hours per day, but less than six hours per day, will be eligible for individual health insurance 
coverage with the District contributing 90% of the annual premium. The employee will contribute 
10% toward the cost of the annual premium. The District share of retiree health insurance coverage ' 
(65%) will be prorated for any Transportation Department employee who retires with at least 15 
years of service, but is normally working less than 6 hours per day during the final year of service to 
the District (per terms described in Article XIV). Employees wishing to participate in the family 
plan must pay the full cost of dependent coverage. 
All employees who receive health insurance shall be required to "flex" their premium contributions 
through the District's IRS 125 plan. 
The District will provide a medical reimbursement plan for any employee who does not receive health 
insurance fiom the District. The District will make an annual contribution as listed below for each such 
employee. The employee will be reimbursed, upon submission of a receipt, for any medical, dental or 
other expense authorized for reimbursement under an LRS 125 plan. 
Effective July 1,2007 - $100 
Effective July 1,2008 - $1 25 
The District will provide a medical reimbursement plan for any employee who has completed at least 
fifteen (1 5) years of continuous service with the District with an average of four or more hours per day 
and does not receive health insurance fiom the District. The District will make an annual contribution as 
listed below for each such employee. The employee will be reimbursed, upon submission of a receipt, 
for any medical, dental or other expense authorized for reimbursement under an IRS 125 plan. 
Effective July 1,2007 - $275 
Effective July 1,2008 - $300 
All eligible full-time retirees who retire under the New York State Employees' Retirement System or 
New York State Teachers' Retirement System and have been employed by the District for the 
previous ten (10) years shall have 65% of their health and prescription insurance premiums (dental 
not included) paid by the District. Employees hired on or after July 1,2004 must have been 
employed by the District for fifteen (15) years at the time of their retirement in order to receive 
health insurance in retirement, and shall have 55% of their health and prescription insurance 
premiums (dental not included) paid by the District. 
All bargaining unit members including those who are normally scheduled for and normally work less 
than six hours per day and who presently (as of February 17,1993) have health care insurance 
coverage shall be entitled to maintain such coverage. The District will maintain its share of the 
current insurance premiums so long as the unit member(s) normal working hours are not reduced. In 
the event the hours of work are reduced, the District will reduce its coptribution toward the insurance 
premium by using six (6) as a denominator. 0.e. a unit members hours are reduced to four hours 
per day - district pays four sixth (W6) of the insurance premium that it pays toward ah22 time 
employee's insurance premium). It is further understood and agreed that the District will not reduce 
a unit member@) working hours solely for the purpose of reducing its payment toward the unit 
member(s) insurance premium(s). 
Employees with at least one (1) year of service to the District who are not eligible to receive health 
insurance may purchase health insurance h m  the District at no cost to the District. 
ARTICLE XV 
Personal Leave 
Ten and eleven month employees shall receive three (3) unrestricted personal leave days per year; 
twelve month employees shall receive four (4) unrestricted personal leave days per year. To use 
personal leave, the employee shall give hidher supervisor notice during the prior 24 hour period , 
unless an emergency prevents the giving of such notice. In such cases, an explanation shall be given 
to the supervisor. All unused personal leave days shall be added to the employee's accumulated sick 
leave as of June 30 of the current year. 
ARTICLE XVI 
Bereavement Leave 
In the event of a death in the family that shall include spouse, child, mother, father, mother-in-law, 
father-in-law, grandmother, grandfather, grandchildren, brother, sister, brother-in-law, sister-in- 
law, son-in-law, daughter-in-law, stepmother, stepfather, stepsister, stepbrother, stepson, and 
stepdaughter, employees shall be granted three (3) days per death with full pay. When the circumstances 
warrant, the Superintendent may grant additional time, if so requested by the employee. 
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ARTICLE XVII 
Leave of Absence 
All Employees in the CSEA Unit may be granted, upon request, a leave of absence without pay for 
up to two (2) years duration if approved by the Board of Education with no loss of seniority, and 
shall be reinstated at the prevailing rate of pay in their job title. However, unit members on an 
approved leave of absence shall not accrue any other benefits under this agreement. Unit employees 
must request leave in writing, setting forth the beginning and ending date of the leave as well as the 
reason(s) for which the leave is desired. 
Bargaining unit members may take up to two (2) days unpaid leave of absence in a school year upon 
appropriate notification to the Superintendent. The District will continue health insurance coverage 
during these two (2) days in accordance with the collective bargaining agreement. 
An employee may q u e s t  an unpaid leave of absence of three (3) or more days for personal or family 
emergencies, medical reasons or religious observances. Unpaid leaves of absence shall not be used 
for social or recreation purposes or for other employment. The employee must submit a request to 
and receive the approval of the Board of Education prior to taking the leave. Employees who are 
granted an unpaid leave of absence more than ten (10) workdays shall be solely responsible for the 
cost of their health insurance premium for the period of the unpaid leave, unless the employee is 
eligible for coverage under the Family and Medical Leave Act ("FMLA"). The District reserves the 
right to deduct the cost of the health i n s m c e  premium for the period of the unpaid leave from the 
employee's wages. The District may request documentation or verification from the employee for an 
mpaid leave request. 
ARTICLE XVIII 
Jurv Duty 
All employees covered in the CSEA Unit when serving on Jury Duty shall receive 111 pay less 
reimbursement made by participating sovereign. 
ARTICLE XIX 
Permanent Part-Time Helr, 
In respect to paid vacation time, permanent part-time help employees shall be defined as twelve- 
month employees regularly scheduled to work five (5) days per week. These employees shall receive 
two (2) weeks vacation after one (1) year, half of those benefits granted to M-time employees. 
ARTICLE XX 
Uniforms 
Effective July 1,2007, the Board agrees to pay $125 to each food service, maintenance and custodial 
worker, including cleaners. Payment will be made before October 1" of each school year. The 
District will no longer reimburse for uniform tops. 
ARTICLE XXI 
Labor Management 
Bi-monthly meeting shall be scheduled on a day and hour mutually established by both parties, and 
shall be held on such a day and hour if there are matters of mutual concern to be discussed. The 
agendas for each succeeding meeting shall be generally agreed upon before the meeting. The 
Association shall be represented by a majority (3) of its officers. 
Except as expressly limited by other provisions of this Agreement, and subject to law, rule, and 
regulation, all of the authority, rights, and responsibilities possessed by the District are retained by it, 
including, but not limited to, the rights to the executive management and administrative control of 
the school system and its properties and facilities; to administer the New York Civil Service Law, 
including the selection, hiring, promotion, and transfer of employees, and to discipline or discharge 
employees in accordance with law and the provisions of this Agreement. 
The exercise of such rights shall be limited by the express terms of this Agreement and the 
applicable laws. 
ARTICLE XXII 
Out-of-Title Work 
All work performed by the bargaining unit shall only be performed by employees of the bargaining 
unit, and further, that employees outside the bargaining unit shall not perform duties normally 
assigned to the bargaining unit except in an emergency, or, when employees in our bargaining unit 
are not available, or, al l  employees are employed and additional help is needed. 
Bus driver duties included the transportation of students. At the district's option, employees other 
than bus drivers may drive an equipment vehicle. 
An employee shall not be required to perform duties that are not assigned to him by virtue of his 
classification. In the event that an employee consents to perform duties of a higher classification, 
that employee shall receive the higher rate of pay (same step in higher grade). If an employee is 
required to perform duties in a lower classification, that employee shall continue to receive his 
current rate of pay. 
When a cafeteria cook is absent, the fwd service worker present with the most seniority shall be 
offered the opportunity to be assigned as cook The member serving as cook for the day shall receive 
an additional $10.00 for the day. 
ARTICLE XXIII 
Successor Clause 
This Agreement shall be binding during its effective period, upon the employer's successors or . 
purchasers, whether said succession or purchase be effected voluntarily or by operation of law. 
In the event of the employer's merger or consolidation with another School District, this agreement 
shall be binding upon the merged or Consolidated School District. 
No provisions, terms, or obligations herein contained shall be affected, modified, altered, or changed 
in any respect whatsoever by the consolidation, merger, sale, or by any change of any kind in the 
legal status, ownership or management of the employer. 
ARTICLE XXN 
The Board agrees for the duration of this agreement that subcontracting shall not in any way affect a 
reduction in either the number of employees nor the hours worked. 
ARTICLE XXV 
Grievance and Arbitration Procedure 
For the purpose of this agreement, a grievance shall be defined as a dispute or controversy between 
an individual covered by tbis Agreement and the School District, over terms and conditions of 
employment, as stipulated in this contract. In the event that a number of grievances arise which 
contain a common question in fact, they may be consolidated into one grievance on the motion of the 
Board, the Superintendent, or the Association, and processed as one grievance, except where such 
consolidation may prejudice the rights of any party. 
The Board agrees that it will apply to all substantially similar situations the decision of an arbitrator 
sustaining a grievance, and the Association agrees that it will not bring or continue, and that it will 
not represent any employee in, any grievance that is substantially similar to a grievance denied by the 
decision of an arbitrator. 
The preparation and processing of grievances, insofar as practicable, shall be conducted during the 
hours of employment. There shall be no extra pay for time spent in preparation and processing of a 
grievance during non-work hours. 
PROCEDURE: 
S m e  One - Any employee who believes he has a justifiable grievance shall discuss the matter 
with his supervisor, with or without an Association representative present, in an attempt to settle 
the same within five (5) days after the grievance occurs. However, any such employee may, 
instead, if he desires, report the matter to an Association Grievance committee member, who 
shall take it up with the employee's supervisor in a sincere effort to solve the problem within said 
five (5 )  day period. 
If the employee desires, he may be present during this discussion. If the supervisor, the 
employee, or the Assmiion representative feels the need for aid in arriving at an equitable 
solution, they may discuss with, or if advisable, invite such additional School District or 
Association representatives as may be necessary and available, but such additional participants, 
whether actually present or consulted shall not relieve the supervisor, the employer, or the 
Association representative from responsibility for solving the problem. Within five (5) days after 
the oral presentation of the problem to him, the supervisor shall communicate on an oral basis, 
his decision to the employee andlor to the Association representative, if he was designated to 
represent the employee. The foregoing procedure, if followed in good fhith by both parties, 
should lead to a fair and speedy solution of most of the complaints arising out of the normal 
operation of the School District. If, however, a complaint or problem is not resolved 
satisfactorily in Stage One, it can be presented in writing within five (5 )  days and processed in 
Stage Two. 
Stage Two - If a satisfactory adjustment is not reached in Stage One, the grievance shall be 
reduced to writing, and two (2) copies shall be served upon the Superintendent for his written 
decision. The employee or the Association Grievance Committee member may, within five (5 )  
days thereafter, request a review and determination of his grievance by the Superintendent or his 
authorized representative. The designated representative of the Superintendent, for purposes of 
this Article, shall exercise the full authority of the Superintendent. The petition to the 
Superintendent shall be in writing and shall contain statements relating to the specific nature of 
the grievance and the facts surrounding it. The grievant may request a f o r d  hearing in the 
petition, should he so desire. If a formal hearing is not requested, it is waived. The petition shall 
be forwarded both to the Superintendent and to the supervisor to whom the grievance was 
originally presented. Thereupon, and within two (2) days thereafter, the supervisor shall submit 
to the Superintendent a written statement of his information concerning the specific nature of the 
grievance and the facts related thereto. 
The Superintendent, or his designated representative, may hold either a formal or informal 
hearing within five (5) days upon receiving a request fiom the employee, the Association 
representative or the supervisor. 
The Superintendent, or his representative, shall answer said petition in writing. He will write his 
decision in duplicate, stating his reasons therefore, and sign and date both copies, within five (5)  
days after receiving the request from the employee or the Association representative, or within 
five (5 )  days after the informal hearing has been held. One copy shall be the property of the 
Association and the other kept by the School District. 
Stage Three - In the event the grievance is unresolved after being processed through the steps of 
the grievance procedure, the Association may, within ten (10) days albr receiving the 
notification of the Superintendent's decision, submit the grievance to arbitration, after 
communicating in writing, with the Superintendent, that an appeal is being made, pursuant to 
Stage Three of the Grievance and Arbitration Procedure. 
At the time, either party may file a Demand for Arbitration to the Cornell ILR Altemtive 
Dispute Program requesting that it submit a panel of arbitrators so that a single arbitrator may be 
selected by mutual agreement, in accordance with Cornell ILR Alternative Dispute Program d e s  
and regulations. The expense of the arbitration shall be shared equally by the School District and 
the Association. All other expenses incurred shall be paid by the party incurring them. The 
decision of the arbitrator shall final and binding on the parties to this agreement. The arbitrator 
shall, when making said decision, have no power to add to, subtract from, or m o w  the specific 
provisions of this Agreement. 
Forms for filing grievances, serving notices, taking appeals, and making reports, 
recornmendiitions, agd other documents, will be provided by the Board and will be used by the 
Association in the processing of all grievances. 
ARTICLE XXM. 
Probationarv Period & Performance Evaluation 
Each Civil Service unit member shall serve a maximum Civil Service probationary period as set 
forth by local Civil Service regulations. 
Each Teaching Assistant shall serve a three-year tenure period. 
Each Civil Service unit member or Teaching Assistant shall be evaluated or receive a performance 
review at least one (1) time per school year. 
ARTICLE XXMl 
Lendh of Aweement and Retroactivity 
This agreement shall become effective of the date of ratification by the Board of Education, and shall 
terminate as of the close of business on June 30,201 1. 
All rights and privileges provided by this Agreement shall become effective July 1,2007, unless 
otherwise specified in this agreement, thus providing for retroactivity and accrual of said benefits 
h m  said date, viz. sick leave, pay, vacation leave, etc. 
It is agreed by and between the parties that any provision of this Agreement requiring legislative 
action to permit its implementation by amendment of law or by providing the additional funds 
therefore, shall not become effective until the appropriate legislative body has given approval. 
ARTICLE XXIX 
Rules and Remtlations 
Any and all existing rules, regulations, practices, benefits, and general working conditions previously 
granted by the employer shall remain in effect during the life of this agreement unless changed by 
mutual agreement in writing between the employer and CSEA. 
ARTICLE XXX 
Continuation of Aweemeat (Triborou&~ 
In the event a subsequent agreement is not reached before June 30,201 1, this Agreement shall 
continue in effect until such time as a new agreement is reached. 
ARTICLE XXXI 
Retirement 
The retirement plan known as the "Improved Career Retirement Plan" as outlined by the New York 
State Employees' Retirement System shall be made available to all eligible personnel. This is 
described as Noncontributory Plan-Section 754, premium to be paid by the Board of Education, 
except for those employees hired after July 1,1976, who by State Mandate, will contribute three 
percent (3%) of their earnings. 
The plan also includes Sick Leave Option 4 1 J that applies unused sick leave as additional service 
credit upon retirement. Allowable sick leave credit is limited to 165 days and is applied as additional 
service credit on a calendar day basis. 
The guaranteed minimum death benefit, know as Section 60-B has been adopted by the Board of 
Education and has become a part of the plan. 
Employees with ten (10) or more years of credited service with either the New York State Teachers' 
Retirement System or the New York State Local and Employees' Retirement System shall not be 
requimd to contribute to their respective retirement system in accordance with New York State Law 
and Regulations. This is a statutory benefit and is not to be construed to be a contractual benefit and 
shall continue in effect as required by statute and regulation. 
ARTICLE XXXII 
Term of A~reement 
This agreement shall become effective July 1,2007, and shall remain in effect until June 30,201 1. 
ARTICLE XXXIIl 
Trans~ortation 
If a bus driver is involved in any accident whatsoever, the transportation supervisor shall be notified 
as soon as possible and the driver will complete a written incident report on a form to be provided by 
the District. 
If any bargaining unit member is involved in an accident with a District vehicle and the accident 
involves damage to any vehicle or property, the District shall have the right to require the: employee 
to submit to a drug and alcohol test. The procedures for the testing shall be outlined in the CDL 
policy for post accident testing. 
In the event a bus driver position becomes vacant, a substitute can only be used in that position until 
a regular driver is hired, not to exceed twenty (20) working days. If a route is vacated or becomes 
open between September and December, it will be re-bid prior to the holiday break in December, to 
begin upon the return to school in January. Ifa route is vacated between January and June, it will not 
be available to bid on by existing drivers until the following school year. This provision shall only 
apply to regular morning and afternoon runs. The District may, at its option, fill a vacant route by re- 
bid at other times than those stated in this paragraph. 
The District shall provide notice to the CSEA President when it creates a temporary run and the 
reason(s) why the run was designated as temporary. Ifa temporary run carries over into a succeeding 
school year, it shall be posted as a vacant route and bid on in accordance with this article. 
In the event a bus driver position becomes vacant, a substitute can only be used in that position until 
a regular driver is hired, not to exceed twenty (20) working days. 
CSEA Miuimum Starting Rate8 
Teaching Assistant 
Teaching Assistant-Certified 
Teacher 
Teacher Aide 
Keyboard Specialist 
Secretarv to an Administrator 
1 Mechanic I I I I 1 $1 3.00 I $13.39 1 $13.771 $14.181 
Typist, Clerk 
Attendance Aide 
Cleaner, Day 
Cleaner, Night 
Custodian, Night 
Guard, Night 
Maintenance Worker 
Bldg. Maintenance Worker 
Cook Manager 
Food Service Helper 
Bus Driver 
Bus Attendant 
(Mechanic Helper I $9.55 1 $9.84 1 $10.22 1 $10.52 1 
2007-08 
Hourly 
$1 1.08 
$12.50 
$8.00 
$9.45 
$9.75 
* Additional credit may be given for experience, education, and/or difficult-to-fill 
msitions. 
2009-10 
Hourly 
$1 1.79 
$13.26 
$8.62 
200849 
Hourly 
$11.41 
$12.88 
$8.24 
$9.45 
$8.50 
$8.00 
$8.25 
$9.05 
$9.05 
$9.95 
$13.00 
$10.05 
$8.00 
$13.15 
$8.50 
IN WITNESS, thereof, this agreement has been signed by the duly authorized officers of the 
respective parties. 
2010111 
Hourly 
$12.15 
$13.65 
$8.88 
$9.73 
$10.04 
Dated: % / l l 0 7  
$9.73 
$8.76 
$8.24 
$8.50 
$9.32 
$9.32 
$10.25 
$13.39 
$10.35 
$8.24 
$13.54 
$8.76 
For the District: 
$10.11 
$10.42 
For the Association: 
$10.42 
$10.74 
$10.1 1 
$9.14 
$8.62 
$8.88 
$9.70 
$9.70 
$10.63 
$13.77 
$10.73 
$8.62 
$13.92 
$9.14 
$10.42 
$9.41 
$8.88 
$9.14 
$9.99 
$9.99 
$10.95 
$14.18 
$1 1.05 
$8.88 
$14.34 
$9.4 1 
